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Pre-Training Wage - Wages earned prior to entering training - Post Training Wage-Wages earned after compl
*Green letters represents programs with wage increase *Red letters represents programs with wage decrease  Com
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I-t'hruar~ 28. 2008

Jan O. \!eKed. beCUli\e lJireclllr
outh Central knnt',see \\'orklilrce Board

[tIcal \\ orkforee In\ e,tment Are~ 10
r ighl Courthouse ::'qu~re. 2nd l'Ioor
Columbia. renne,,,ee 38-10 I

D,,~r Ms. 'l.1cKeel:

Staff from thc lkpartmelll of I.abor and \\ urkl'1rec Dc\ e!opment (DOl \\0), Orti,,;
of Program :\ecountabilil~ Re\ ie\\ (p ,\1{ I completed an on-site re\ ie\\ Ill' South
Cemral 1ennt'SScc Work lince Bpard. LOLal \\ orkforce 1m e,llnCnl\rea 10 (L \\ I \
10) Lln I cbruar) :<. 2008. Moniloring included a re\ ie\\ "I' the contracts \\ith the
Icnne,SCt' Department of Labor and ~ orkt'i)ret' Dc\ e10pmenl (DOL~ Dj, ReteI' t I

thc .,JI'IJ<',,"i,,- for a li'ling oflhe contract> nll\nilored.

f'A R conductcd the Illonitoring 1\:\'ie\\ in accordancc wilh Dcpartm"nl of ~ inance .lIld
Administratiun', ?01i<:1 ll. SlIhrl'cil'icl1/ lIon/tor/II);. and lht' TCIII/cllrr '\lIhrr<'ip/<'11/
lion/tol'JI1g I la111/(/I

\ 1ollltoring objecti\ e, \\ cre:
• 10 obtain rca'onabk .1ssurunce lhat the ag.elJC~ is a going conCern

10 asscss thl' rdiahilll~ ,)finlernal controls
r(\ \'(~rif) thai program objccti\ es are being met
To \crify Ihm ei\'ilrigbh requirements arc being mCI

• fo lest the rcliabilil~ ufillc lin;mcial and progral1lmatic reporting
• To l~st if costs and ,en ice, arc allo\\'abk and l'iigihlc
• 1(\ \erif) contractual cOTl1pliuncl'



\ Jl10nlHlring 1'(;\ IC\\ is substal11iall~ Ics~ in ,,:upe than an au.lil. I' \R did n\H ,lUdn
the financl<.ll slaJCl1lenh and accordingJ), docs nol c\prs'" an <,pini<'n or an)
,1:,sllnlnCC rcgarding the: linaneial ,talelJ1enls or South t \:nlral I elllle",ee \\ urk I"rl'e
Board,

P \R did nOI idelllil) an) lindlng, "f nOIK,1Illplianc' during the n1ll1'llllrin,; rc\ i '\\

\\ c aprrceiatc th' assistance pn" Idl'd during the euur,,' "I' Ihe rc\ IC\\. If) l'lI he" e
,\11) questions. plcase eallms' at 1(115) 5'~-8()7J.

Sincere" ,
I I .

~dJ.I?-
Ilamld Shad,cI tim!. Dlrcctor
\dlTllnistralor tor r\dll\ini~lratilln

Cs'; ( olJ1ll\i"ioncr Jamcs Ci. ,,"cd '). I DOl \\ D
"usan elm den, ID()( \\"[)



ATTACHMENT ~

Performance Standard Report
Program Year 2007 1st Quarter

Measure Goal Actual Met 'Mage of goal Otr.

Customer Satisfaction Rate

1 For Employers

2 For Participants

3 Youth Diploma/Equivalent (younger youth) 67.00% 72.20% X 108% 1

4 Skill Attainment Rate (younger youth) 88% 89.80% X 102% 1

Entered Employment Rate

5 Adults 83% 91.20% X 110% 1

6 Dislocated Workers 86% 78.60% X 91% 1

7 Older Youth 70% 0% 0% 1

Credential & Employment Rate

8 Adults 75% 78.30% X 104% 1

9 Dislocated Workers 75% 64.30% 86% 1

10 Older Youth 56% 100% X 179% 1

Six Months Retention Rate

11 Adults 85.00% 86.80% X 102% 1

12 Dislocated Workers 92.50% 94% X 101% 1

13 Older Youth 83.50% 73% 87% 1

14 Younger Youth 64.00% 53% 83% 1

Average Earnings

15 Adults $13,850.00 $11,812.00 85% 1

16 Dislocated Workers $14,000.00 $13,650.00 X 97% 1

17 Older Youth (earnings increase) $3,000.00 $6,370.00 X 212% 1



Youth 
Contractor Report 

July 1, 2007- February 29, 2008 
 
 
 

Contractor Contract Goal Total Cumulative 
Giles County/BIE Program 10 34 

Lawrence County Schools 22 27 
Lewis County Schools 
JTG 

9 9 

Maury County Schools’ 
JTG  Program Enrollments 

3 30 

Perry County Schools-WIA 
         (JTG) 

5 2  in WIA program  
(2 enrolled in JTG) 

Wayne County Workforce 
in Action Program 

5 16 

GED Plus completers 45 8 

 
 
 

 
 


